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The aim of this study was to design and explain the model of ethical-
oriented organizational culture in order to promote office health. This
research is mixed (qualitative-quantitative) in terms of applied purpose, in
terms of approach, exploratory, and in terms of data analysis. In the
qualitative phase of the research and in order to design a model based on
the data theory methodology of the foundation, a group of experts in the
field of human resources including university professors and senior
managers of government organizations and prominent consultants were
selected and interviewed in depth. In this phase, the snowball sampling
method was used and this process continued until the researcher reached
theoretical saturation and a total of 9 interviews were conducted. In the
quantitative phase, all government employees of Hamedan city were
considered as a statistical population and among them, 350 people were
selected from the stratified random sampling method with proportional
division as a statistical sample. In the qualitative phase of the research,
because the foundation data theory method was used, the main tool for
data collection was in-depth and unstructured interviews with experts. In
the quantitative phase of the research, the main data collection tool was a
closed and researcher-made questionnaire consisting of 42 items that was
designed based on the initial conceptual model. In the quantitative phase
of the research, SPSS, Lisrel and smartPLS software were used for
descriptive and inferential analysis. Finally, the research results led to the
design of a green marketing process model in pharmaceutical companies
(based on the paradigm model structure) and the hypothetical
relationships of the model in a large community were tested and
confirmed.

Keywords: Ethical Organizational Culture, Organizational Health,
Government Organizations, Data Theory


https://islamiclifej.com/article-1-590-fa.html

[ Downloaded from islamiclifej.com on 2024-01-26 ]

Oan 5 LS 5,8 Ledams £V

PUNV
ams o oojll b S e \6),144@(5.@9;@&)\.«“))\-«
Vj\—d&\.@)\ﬁ)\.ﬂ).} v‘ubmbu\ﬁj\“w)}u)\;)jjw
)w)))\jwm.)j“) WLWJJWQ\MJ\S
VJ\)D\JW\ o‘.’\" \.uu\.a)\.u .-\J)\J)?)g u)ﬁ'\a )ik&
DBl oo o) 53 5385 @ 5 anT o (LS o 4 ke
(Pl (S bl B Y S e
5 s (U 4 1855 5 YL Al (@ el
By ool 5 LT Gl 4 ol a5 (Glak 65 atd
2B ) 50 o5 e el B g 5 el Jge
5o b s g6 [V] gl e SU
J?ﬁca)js)s\_mdb)\.udf \\fb\"“‘“j&'ﬂ)\u‘g”
I a sl K [v] wS e a e ) u/x;\“*e
slasl 5 Sas 5 ) » Blye & o8 IS H cale
Glasldy s IS g0 e BB adl auh gl
e 31 [r] o @l sl 5 Sy 3 QWSS
A gle Jlle LS ole S St e Jl s &S i
o.av)\ﬁ)\.a\.&.ﬂ))\u J““m\'{idJ\"\ slud J“’\)’\ ‘w\c&)yf
2 e B Gl Kimp s g de) o B 4 L
GalSal) 5 S olsis 0 Bl e @bl cedhe o B g
38> gla ey p bl 2,8 15 ey apse ne puiz >
bwéwbgb&LWJug\)bngwuu
S 3 Joe Byl g 15 55 B aS e py estewd 4l g0
235 el et o 9B 5 oy b e 31 Sle sl
oA r\z)\)yi'jvﬂjs sl u\ﬁ)‘.ﬂéﬁoﬂ))“rud’j@\’-
c«\)).))u.\,p‘ j@b))\awﬁ\’-ngy\)\ e
;ﬁ&)& Gl Jhe 938 Jes sla slejle BERRETS
4)5§> @u)bwmww Jﬂj) )\.&A&)A.’-\ u)\ﬁ)\a

<Jw\.’uﬁ

S Sl
f@l&j@))\)b\:‘w\&-w»jowﬂjin&)
w\w“yvgsj L@\,\@L@mum);suﬁ,,
ug’“g“‘b)s»)“gu‘“d\*’u“’"’)b )Jjn\wbj.bwb[]
J)"jMg)\ub))bgw\é\bw)uﬁ)\j44‘-'\)}5)\
gl L3 e oS v‘”’“‘“dﬁ‘“’u’f“)‘&"«”)\;
))"s,&)d\;)%\)@w\JW((JJ)A»‘OMj&&)B
4&1{ u‘)‘jwbéﬁcﬁ»sw\wbb&&)ﬁub
38T e el s 1) w\v@‘,&@ﬁ [0] «ogs
slaaly il (Sen (W8 55 aden aS) ug..tb)ﬁ ey
ool Kap [£] sl axils azd sl 5 oads Lo i
&Jb}s‘b)\-\guﬁﬁ\;O\.A)L»wrkaljwaﬁ)@m}
)‘[/]Jruﬁu\afj\f)hb PR \e—wﬂ@&bﬁw\au*ﬂ‘
b painds 5 S8 gl & Alewszle o3 s
Joe a0 a8 el o 18 b (S 058 o 030 S 0 SO
Kin b b b plsl bl ls &4 SOs 5 5SS
b il ) el b & ao g ers e sl )
Afw\wuf[/\] RN °J\“\\"‘2\t’.u\§‘° rj@uj‘ﬁu&;
53 >\,f\)~\:§i,a)> Wy e ke ol 5l 513
5! u)u&.@" us»‘u;?\,\,g‘,uéuw
\?vmﬁ,\g\;,\.’\; Q\.A)Ld sl 6j\ﬂ\}w)jﬁ\ﬁ
>3> 63\.@ w\bj ¢\>u\ BE) u)\ﬁ)\a JUJ\.A)\J .,\.u—t\.s ails
M\ﬁ\(brd\fb)wju? w)?}ﬁ&.@ﬁ‘v\‘d\.‘&}ﬂ
ij)vﬁo\.afw;))ju\.ﬁ)\ajzv.&)\v;\.@m\.ag
5[] w58 05 5 Nbﬁw‘)\fb&@ﬁ)‘éﬂu
.\a) J>-\J.A4\.s Al ‘d‘ S e D LSJ"“’)»)“"L'J &J:Jb
Sad g gl gl js sl s Gl Tﬁ& ool

Journal of The Ministry of Healthand Medical Education

e 301 e jle Kis 3 6651 e 5 211
5,5 9 3 eslad b g yls) coodh 5 ) g 3
OYslae g Hlude — sLy 0513 (5 95) Atsunsl
(o>l

\ggﬁ‘&;m

;)\J,_z\mj.q-)x‘f))\u\:\j-\o\(_i}\a ‘Jﬁjf»\j“;ixm aj;

Tl sl Wi

J\‘)_)\ > 9 ‘fm\ :\J—\ o\(..f.}\) S >9 0 J\>\j o pde aj;
Q‘)—" w}\u ‘fy“"\ 3\)-\ o\<_f..3\3 w}\.a J\>\j o P oj; ‘)\.13\1.«\
(J s 0dica )

Yool Sl

J\)_)\ S >9 0 Avﬁ))\u\ 3\5—\0@\3 D ,>9 0 .Jo-\j o pde aj;
U\J"‘ w}\u Avﬁ))\u\ J\)-\ c\<..f..3\> ‘cj\a .k>\j o pde oj; ‘)\iﬂ.‘l.»\

NN S

Sl Kinp Nl s 5 b Saa b sy ol
gl A el 4 sl st LB e s e g
J\ 9 ‘@L«f\ QJ,{:)J L\’J,)‘ ‘6’)’.’)6 XV )\ U‘“‘bj)}
M\; & (&5—&5) 4"’“:"\ o osls J:Jadj A 5 0 g RPN
Sisame bl 5 Jae b jslate 4 5 e &S 56 s
J.ALA @L...:\ cL.A D)j> 0\5)'”"' )‘ umj; d\.u.! a)\} 6)})
J.:)j\.«..ﬁ 9 onJ 6\@)&)@ ..L..:)\ \)JV\A 9 c\g«ub -\.u\,a\
ol 35 i S )13 s aclas sy5e 5 SaE Dbl aze
Uil ool b oolid 3 A58 S ase oy ) b
alas 4 Lyame 5 il sl gie ol pldl 4 o
ol ,ad Ags QWS S 5 955_)'\5 PR grCgyw
Yor gle ool 5ls 4 S s bl anels g 4 plaes
@ eelite g b (ol gladb )l e oy 3 A
Sl U (i S B 5o s Sl gylel wiged olsis
6)}‘ @;— U_Lp\ )\j\ ‘J.)”ij a>\.£x;,~\ 3\:.1.3 cb\b &)}b ufirj) )\
BIEEY Q\fja- L oadh jlale i s s gloas-las o ools
6\@\;&.»% o 0sls d)}H\ s ulw\ Db ol R ;;“5)\3
JMJ‘L‘\XJJX"%}?\GV)?M)L‘&B’“JM
el e (3 955 s s S b adsl esee
A T\»\ﬁ R c.:sz\ smartPLS D) L1srel
2) s g E s s UL il p o NI -
N CRSTIN FVIRE SN S PN <ﬂ\>\)g_w Sl wu
i 8 )5 ol s b3l 550 s Anal

Gl et el Sl Ko b leejlguds
Sl o3ls 5595 (Ao glagle e

AALVAL AR VET TR
VAT iy U

drsajadamini@yahoo.com :J gus odius ,3*

Volume 4, Issue 1, Spring 2020


https://islamiclifej.com/article-1-590-fa.html

[ Downloaded from islamiclifej.com on 2024-01-26 ]

FA ...\.55_)\ C,‘.Q?J:J\M &)\.’\ uJ\AJLu &B)B 63{“;”.:.,3‘9 u")L

5>)J&J~w~:w‘q\ﬂ)b~<@}\~éﬂduw
MQDM\TMJJJ JJ;JLAJL&dj el ) s
5ol Gl ) Gy S s o) 2 e 5 JST b
el Gl yo ) 84?)4”\? 33 S r\.‘a;&.]ab-
Blo o s s (b @ Sl S o o] e
S ss fpaid = 35 SN gla i se S0 SN
23 8) @ ) dae ol [VF] L Jas - o0 5 O e
G o8S s b ghas whyl oL L g vasy JL
Sere 1S a5 Jae 2l 1) 0 eealas (ola 23
WSl g o) g (el OMelas el )\..s)u.u).>u4~>u;
s eolasl jll cuasl s il o) s S wglas
658 i b ollasl s )38 e 56 g5 5, golas)
N e plemt o8l$ cosd e 0 S B e, Jeld
b s [rr] 5K 13 ) oilis e 3 Sl
ar Jols oS 55 WS Jae alie ) 35 s s
Jolo Ly Ao glaiie b g ile gl 053 2 g le
st 5 M galasl e Jelse" M Km s ol 50" oAl
o oz |y Jalse o) s S o Doy o 02 0 35 1B
dele g 5o oL Tr¥] sos oo Sl Sl S s
oo I b Wl 1 s B Je s e
9 A u,a-\.w: sla sl EV- NV @4}) Gy Jde D;
Sl (51 BN 55 o 4515 ol 53 55 5 slaan] 3
e o) [vef] s o S5 o L ~)§> 33 S J\*”)

XS o N IS (658 e W01 s 5 el
6}5 JW\Q?)\:-&jsu;\ r\w;jJ)JM
J\.a-\..a 3\ Jv..:)\:& Al «5’\‘:‘:’ J.A\},(« aS Am; g ueya-\
330 ol ﬁ S daysb de 2550l 3 s
Ll s GUSer 5 e e Ll Jass p> ol
2 G il s i Jon 1 [16] e S iy
b sl SO glaas Pl sl BV S e
e 5> oad sdalie o sl a8 amals gledl 5 3503
ww uﬁ)‘w@ uﬁ)’w—\ 6)5

T sl

s,
PRECgE O S )
wlasals ol dalé | —3 [ =T oeee=F| — —_—
e
R o ]

opls;

SR T PO 708
| aT T sloms g ta sl el s
AR S S =g

S g L

pLiS 5 03 I S e sl i (7 S
avard Jl s e 4.‘\:.«1} Ag ) Slejle cwed C)Uao\
LS\J"D? u)\;\f)\cj\.).ﬁ)}omgw\éj\.o\a(d\.wd\A)\.ﬂ
u;\'jla QLA) Ode g u))\g....a » JM\ d)\ﬁ 9 u\..>~ asls)
Sl sl cam gl sl W] ST e eslind
by 3l Al ) cad Ol 2o &S e ) cilag
5ol [NA] o) golen 355 B e 5 5 elemml 5 Liad ¢ em

\va9 )\.@J' A oyl Foy9d

Fhm S U 5 05t e ol Sap laysl )
e (1] ot i o s 5 K o
2 Sen Plee (a5 dr g oS ol ol
Shehe b0 A 3 058 e pledl Jlils 5550
[V ] 53 o SET 5 Sn 3
awe) 33 Saass Yoo b ps N\ peads Jubs Heudg
sy ke 53 g3 s bl plajle i 315 lesle S
O 55 a8 s (s ey sl 1y Kon s sleS s
bocwsle G fnl sl (@ (b (o (eS )
Bl s 6o s 90 G Hewds Jae [av] el
Ll o.);rw (o pls c)) Cwand Hlgz a1y Jas &Sl
Sleile K3 55w g5 ol XS 3 g e
83 Db 3l s S 4 BLSG l me ool
Woee 0 35 Bl jpme [¥o] 258 o e 20 S
J\j\w\@;ma)x&)ufmwuuu)u_;\w
C}Mg,,a\);a))\’-\ ;y@#ﬂ@&bﬁ@ﬁ)d}
uﬁd\.afd;-)))\,\)\.; Slae 5 s Ol ) as geme @
6“*435‘\“35«;‘Mbﬁj‘ﬂ\fﬁ)c)w“‘5>r
&dey.:)u)\.d\@w MJJJ\;- | ,3;)\)3\.;45
\g_;swro\..cyb‘f\.a)b&y[\\‘] 3)».&;@(\;.:\
baysk e 30l eoldshe o gmen atig iols Lol 5l &S
u)ujjuw‘bﬂ\jukwdwfj&\ﬁu\;
Sl omm (Glail B gaame 50 28 e 2 g0 L)
I VERAVERY \mbf&)njlbrxf \u,\,a)\..d&)g
wudfwj\b Sy oo sl UL‘J\" [\\‘] RO N
g5 o) Al dgaie (IS Sl &)»Jﬂ.ﬂ:—j)b\‘b
Sy wed sl S S g S Gl K
2R e b ol el a3 S 3 « Sl
Sl b DL (o o s S o e S an
S S e e aem sl 5 gl pael)S
$lp el d..g; L @ lae )l copier ol isls
b Fans s gsmism V0] i8S o sl lalis ol 0 5y
23 S slauS skl "PUBSEC" [ilis olsie b Jue 451
PR mt Mbwwmwm\)uﬁja;6\kdb)b
Cd s Vg Gl o s S Jams Ola 4y by
ja\.d AR (;JA \.’ J,A\:u “\ub\wﬂ 9 6)"\]’ </\QL5)\§ 6,@;
&Jﬁ ‘\chb- 9 J....a\) odRe A \\&yo-‘ uk«}‘o}A
o Sh o b S ke olosas Gl 1 Skl
SVl Joss @ l5 s Slosas il e ) [vv] S
2 S ey B S eale Sy am gy Sy
a9 |y Ay Sas) Slaal g5y S 05 Dhilee @ Hlnl g
M Sl sl &z)s awn jd a5 sgas oyl (WS
amg O 5 DUBUS) ou iy el il o S e e
DS O ol [¥7] ol o3 905 o 593 a0 1y oL

. Denison

. Social Glue

. Value — Based Management
. Sevensson & Wood

. Philosophy

. Labor

. Leadership Responsibility

. Employee Responsibility

9. Equality

10. Involvement With Ppublics
11. Other Issues

12. Robbins & Judge

0NN N bW

o oy gmn b thal S5 K s o ole aslidad


https://islamiclifej.com/article-1-590-fa.html

[ Downloaded from islamiclifej.com on 2024-01-26 ]

#9 w»\;&j&rﬂ&;’vs)édws\bb}ﬁ“g&b&“\?

50 shte ool b aelidey QUL I 5 sl 0 /v ) e
MLM); u)\a\a )P (0-¥ J gl

2Lh Cuniy 09,8 Wl o i

Ny
b SIAPY Sl
oS

s Obslaie!

W VO
oS L8

LS, dal

Ol
Lol

e

J...:L» S/NS¥

S

asbs S /NA¥
- Sl

OUS L8 Sy
e 3
(.5 > bl
oleile

2l NSYS

e NEF sladl
Sl

d)‘v\f#;«wl.:.w
asbs VYA &l 3>
Ole 3l

ol @)’w\

-\.»L < /AYV
& / et

C—-.w‘}j‘;\.ié
Sl ansl
.ub ~/AA\ sl
o yuus
Floiz!

350 5N

e </NA-
- Ol e

sl 980

abs L/VO4 -

.\.:;b < /V\V 9 kS

A 93

2l < /A¥A Oladid cols)

2l CIANE aaliiw p JS

ool> (5395) 1k a5 AS 3 3 e esls o 5 e i)
)\3 BN k;)\.b\.u SYslas 6)\.«.5'\.& Jf...lb)f 65)\3 BRI (JL:...’
SWslas 2b Jae Bpy 51 dae B5ln e (G g

s 4l
o adsl paseas Jas b rpas S 6 ) Jel
S ads) ealae c‘}ﬁw‘ﬁxu“-ﬁ"ea}:@}“ikﬁ 3 4i>f
wﬁ)>>}>jﬁw\u‘u\a)b»w)jb&»m‘wwjm
w\mﬁt}WJ.s >}~¢6)\A§A§)C\W\\)4.>Lm
w)j)\.)wds.b;;cw\d)\c}w\ ﬂ‘cw;vg}\a
V}GAA v ‘6J\J§’ (‘,&\.LA Gl g gl b L1 3 (‘,Q)\Sj
S3b e sdmlie BB A-F Jous &S i Ll Ll
&)uﬁaﬁ'dﬁ&i}n\u v...a:\.aﬁ)\.sd\.m.\fw\waf)

2. Lisrel

Journal of The Ministry of Healthand Medical Education

» ol & r\y a o4l o)\.i\_vj\.a)\.a Codho ol diias
s Ul B8 5 sl BT L )85l 5 s s
ot oS Wadae (V445) \ pedkd 5 g9 i Sl gl
Lol s el Baas o o)l GUlg 5l el w)le Sl
1] 815 1> e

A5 i)

G ol et el (WS- AST a5 S Gl s
3B g sy ool b SLST— (0,5 adllas S
Gl b Jae Ak (AS) V5B e sl 4 ) NS
Sl et si 5 s bl g Sl Ko s
5 B (GBS Y 3B sl eols 6555 AS S same ulad
P A KO N X I P5 PIRE I JRPRCH JE R PR
bl O¥slas i) 3 edlad b Sl coedh e ol
Al Jhe b s (g oty B )bl ansle
Sl gl o3 ol i 51 a5 8 ol el (6555 (5 e
JJ)LM) o"!ﬁb 6\.@)\.‘5)‘«.& MJ\ \J;A.a) aK‘a\b J\..;\.A JAL.»
B> a S 8 gees asbae 350 5 Nad DLl ane
e S anle SO e i) e (3o o2
Olgs @ u\m Sl ,gs Fo JWSHE adS b u)\)b 50!
5 n},-\.n J\,ﬁ\ ol us w; B 6J\a\ Al
Pl amsls ol sliss (VFAA Jl ey o) laes g bl
Pl G R B 3 oS g sy s LB PO b
Jb)b Jw\uu.ah}mcﬂwjnyujw wdhp\)bjs
o b ool b W8 S wse By ) oS oty
q \S«jo ol aslsl gamwe g ks &L.a\ ey U ol 3
g‘b-’ \.fj\ftws w(y)\s)s J;UJ}; "u.’-LAA
S a5 Wad a8 M s ansle glsie 4 glhes ol gs
Sl 8o 5 S sk Ll sy ¥oee LGl
&l 030 3l olel w5 YO Bhia 4 ez (2 b lanel
L ool gladb )l paises Gg) @ @b paise (gis
)L‘! BE) > ools kﬁ)ﬁ\ @:- )\J_,\ w))-b rbg\ w\.wﬂ W
O b adl Skl 5 e sl aslae i iags AS
w{)\ﬁ )D \.@ a)\) é)}\ @:- )J.,\ )y u_»\,w;\ c\.vﬂ c)?
G asliin e a)\bé)}\/cg- Sl ol B b g e g
das ol &S 5 @S FY L Jatie Sl e 5 atw
A3 S b ads) e sehe

23 ey A ol play o sskie (R g
@alid G5 290 o S e 2l s eoland
5 gmaaie 38 sl 5o 5 a4 asliin  gls 458
DBl 5 oy OV vi)f B3 bgeasll s ol colo
@l aliny o S Sl 5 asll 5 laaas W
oS CVR (s, (642l el Jolod) g giome @b) A p 9
)\A.QA)\ ol ww)\m;\ Sl 0l aé))\ Q ij’))>
) ol g slesl il 855 CVR é,Srw Jsd
Dyd o 4B pdy

CVR (o8 pmss Jpdar (71 s

i WICVR &S s 408 mamis sl @ 4= 55 b
a5 o5 b4l s a8 15wl s)5e i aclows /Y
I3 45\)\ 2 J)v\> BE] ‘@_UJ v )‘\ M\....wj e 6\.@
|

G 3 sl s S sy s A (£ s
CVR

S e asliie (UL Slsel () 2 D slaie ol 3o s
o iz ann & by e bl eoland iy S0 WV 3y,

1. Hoy & Feldman

Volume 4, Issue 1, Spring 2020


https://islamiclifej.com/article-1-590-fa.html

[ Downloaded from islamiclifej.com on 2024-01-26 ]

Ve LS S s ke é)’\" @\AJL« &'AJS 63(‘\;”#3‘5 u")L

o5 g o penlie s ‘>>;/>\a=:‘ Mo dsi" ol w5 S
J).\q-)bﬁ\.bxf V.J:\.La D\Ndfbjul»a\ Ajj.a.a \Y o)\.w\.uu
-\...«\.o < odalin J}G y-¥

amzuu‘(\.ﬂ\ujfw)am)wﬁuﬁubuﬁ;»
a)\.y'} B3 d\‘“" Jﬁ &:\ )\.;5 R m.\ij‘i 4.:-\.4& JJS

(M\J@J&\:-A,}MAQI)\DMC\W\(W
30&4@\‘4@?@@&@&%};\4\4&4@“4%);“;\)3
gagazans G bl g3l 5 alis sy pasis

ab g o pdlis ol pom a0l Sl glod) gae (Y-F Jod>

(b g8 S 5 5gie

(S5m0 18 25) 4 5o

2>y

I o g 55 G ST Sl s slao ) 5l

Bl Sl el Kin b 4 LSS iy

o\a{)\g;:\ybﬁﬂﬁ

\

il S gl S BN o sas s loyso eSS o)

S3le USHST 6l S 5 S s oD 3 o s 3 sl 53 oS VS

D3l SIS 6l 8oy Sl 0 S5 o g s loyss gla IS 65158

il GUS S (gl lajle s e ) oo g 3 gloysd oIS o)1

e e ke el

S o Sl Bl s 5o plajle 3l anel £ 5

x\bjwjﬂjd\.&;ﬁ\dg ﬁ%)b Sl dnel> By

S plie ol BN g 5o lojle ) dnela 23 55

6l anslr el o 5 LS
Fle! gl s 2l

KL lesl oSS el ol b a5 g il alai

RS el oSS a5

Spde s glale G Blie alaly woisS

T s s 5 e SUSS 5 6)9eds 31 SIS ST

ol ol e 5 GSS da

Rt

Slesle JUSIS g gl e calidy o cenl

el G 6l ols plew wald ) o cuen

el QS 6l amela sy Lo el

&ujbow)\fé\j (U&jdj}%\'b;%w\

olaand ol

il 93 ag 1S wandd K35 5 7edly 5 paiis

el 55 Foim 5 )8 laanl § o g pudly 5 paiie

Sl glaawl p cslas

SNl 53 5 a0 Sl & LSS il

"l 5 s 02 500 ) ki 35 sl anl a" oS s e)sel ol 4 LSS sl

S i ki)

SO J sl woley @ ol (LSS sl

Slesle LSS s s Ko 51 g 5 By e 4 ol Ko 555

S g e 3

Seile > eI gl WS oo 5 B ek

oxn o Wl o midy 55 0 LSS el

sl bt o 05l 5 5k Sl

xS e 53 S 58 pos

SN s e e

S 6 leil s o5 e

¢u3u>,<x&>ﬁd\j_~,\;5)\§_,~

anela 55 plejle 51 ke Ay Sl g > YIS am

Sl el

Seile g3 Ulse 5 i sy oS e 51 GS IS STl 1 5ee

Sleile 933 dalsy 5 el (WSl e 5 SIS STl ol

il @Sl glaag s s ok » Sl Sllae 5 SIS STl ol

e 5 LS8 Syl
sl (S Sl

S el a1 3 3 IS Sl (38 5 5 5 euley ool gl 351l el

sl s e o b)) o A s S gl 4 SIS 0yl 35 I8 5

Sl sM1 6108 el
obeslu

AR

S Js el ol sl s 55 slagal o

S Dl 51 e gl pleile 53 et slapzl o9

A 9 S Sl

\Y

L g 5 1) g e g >3'>)\;&f)> ol o) e

225 7y 5 1y gobe G55 Jee S35 5 5 STL plejls ) ke

il azsls g yle 3 555 6345 ASTT 5 ol Slajl ol e

Sas o SN

2208 5L W8l B ead g 85 5 o 5 4 5ad clie 1l
5 A Gl Ay el e ile ol e )l
bl gla Jdoo edsl canar glaosls 5 Sl s
5035 093 b and 3 ol o led Gl Yoo b aizen
Sl lawl caslsl s .&ww\)wdbfhwhbj

A9l o oyled Foyed

(o) S5 ol 18l i 5 4030 ) Ao 5l
wobhl s s e sie )38 5 oas plulis glad sie

Jw\.vo.n s line J:G y—¥ u\i.w BN Jow Q'.’.\ o‘\"ﬁ\
Jae Eln 5 b b osa3ligdes (S50 1 Jole b
\:v _)\:,‘\_, 45 ESoI- r\>~ u‘”\“ﬁ [ 6)3\@;- Q\.&)Ué\ 9 o3>

D cﬂ)w\gdém\ j.\i}' *g""u“"mif'u‘“l“ PRI


https://islamiclifej.com/article-1-590-fa.html

[ Downloaded from islamiclifej.com on 2024-01-26 ]

! uﬁ)&u\j&j&,«@bﬁﬁg,@gha};ﬂj&a@\?

-Square=1132.42, df=741, P-value=0.00000, BRMSER=0.064

(o hleeh dlon) s iz IS 53 e Jlole o (Yot IS0

Journal of The Ministry of Healthand Medical Education

Wyo 4 bype SIS ges gloiie popat 53 Aoy
Blosite TS gl Jlle Jdod G g s iy
D138 ygmes g3 e as b ge)) 5 3des Jae o)l (3o
o u;

Blesmite oo gt 3 ey Sl ey sla Jod 5 4 a0
@LJ a(f—\') U (f—\) kﬁuJ\Jj&.’ 9 (\G—V) ij\:- BN :;(.:é\;},a;
Y0r 2yse > SIS ser glasite SIS Jdod 5 4
il oad BV Emed &S 56 s Jgeiie gl 5 g

250

5 i

200

150

RS- cu\a J\)é\ Sy L}gjn k;\j\j.'e )\J}&.S (\—¥ )\ij

S 15 5

160
140
120
100
80
60
40
20
0

Ju vy [ EE R e Ve 5l a8

IR c.-t\: J\)_e\ Cemd g A L}JJA u’\ﬁ\)'e J\D).u (v-¥ )\)}A}

S8 amle s )
160
140
120
100
80
60
40
20
L :
S8 ) s et AL

sdiad rly ol Bl a0 bgs pe Slol 3 loses (Y- Hloses

S B s e e JS) 50 e Jele oS ) sl UK
s o Gl goblas g o lslial w5 (Jus

Volume 4, Issue 1, Spring 2020


https://islamiclifej.com/article-1-590-fa.html

VY LA S s e 31 el K3 g S e 9 o0

vi.i.ﬂ C,J\>) \-b):’uﬁ J{ 9 éa,d cl.n\,; J:,\pJ (\‘._\‘ U\K_“ 5. 60— Q1

(6)\‘} Q,EE: Q:
olatel Hlae iz 3 ol gladae (25l ey gl ol
)\:.-.A Jae BE \.bo)\.u 4]4{\) uapw 6\)? ‘)\:m u‘Jﬁ\ ny Jruo.a 7_o5—a=| Qs
b oslasl 5 sl e t-values ,slis s bt g blias slacl s.zs=] ge
95 ol b Al 58 (1/A8) 3L 5 e i (41/88) 51 L -
sloard s 5 ol o daly cowe a0 plisbl dan .
Loos t slue! 45 AR 4.’-}: J‘f‘\" m\ ool &U \) Q“bﬁ;" £ 71— Q10
o o ey it 5 s B oy o T

B \“bd—‘ \" U\ﬁsu‘“’ 7.5 gia

7. 72— 14

7. 25— Q15

7. 87 Q1e

7. 16— Q17
7_ 53— Qin
7.8 Qig

7.59—w= g20

529 Qa1

EREE gaz

o
i
-

moe
9
I

N

5. 80— gea

7. 96— gea

7. €6t Q25

7. 62— goe

€. 95— gz7

N

[ Downloaded from islamiclifej.com on 2024-01-26 ]

- / /
solliigh o
» scml A / ;
P
Chi-Square=42.30, df=21, P-value=0.00001, RMSERA=0.028 ::j:: :: /Z_“
Goloe ol o U ol en 3dsd o (331, Jue (Py—¥ IS ras g
(t-values)Z T g % :/
o3 LT sim 0 35 Jatn ol s & lins el o Af
35 0kt s bl o SV b ams lilias oS 730 gus
bl 31 S sl S -85 1L s jmio VA ) e v.vse= gan /
Al 8L o0 290 pleebl daw )3 e 53 o~‘/;§&\5 R3S i
Bla a4 p s 5 yboliae Sl ) Jsd 235 e a0l co=fTigan
W25 o HLiS A jeb a | oud CJ.S:.A Chi-Square=1132.42, df=741, P-value=0.00000, RMSEA=0.064
Jds gloacs 3 yge)l ol (V\Y=F Jod
dn g)blae Laas
Wb vee 515 shslias 45U LSS g las sl oS, Salgle Ko b
Wb vrvA 5 slias 53U LSS gl s s LSS e Slslizs)
aU Yv/AA 25l oline 5T S HS g haa gl SKuSG b pleil gl e 5 (LS e
Wb vena S liae 5T USHS et s Sle sl b
Wb vo/eA S hliae L5 U S HS e yladhal s qleile 5 WS Slesle wdlae ) (S, STl
Wb veee 515 sislias L5 LSS gl sl 5 Slejle glaan) b cslas
Wb vy S oliae 5T LSS eyl st s e sl al e 5 ¢ y1i8 el
Wb vanr 25l lsline 3T LSS g ylaagdsl s sl glacd e Gl gl anslor ol g 5 5L
.\...’b YY/Yo 5ol Hlsliae f.’b S S el s s ol s 3 g 5!
Wb e S yoliae 56 sl e gl i) sel s Slele claan) b cudlas
Wb vasef 5 slias 56 LA 55 5 e glaniee » Sl cladnl b cudlas
Wb ovr/s ol loline 3G s s Glaiisel » olesle il ylae 3 g 1S el
Wb Fvfr syl Slskias 13T 595 5 e laaiann » ool allas 51 6,138 el
b 4/\A 51 sislias ,3 U ki e Wi )se) p S e g
Wb v S olins 5T 2 si5 5 e Gloaiens » SIS olae 3o
Wb veny Sl sline 55U cads e claiisnl p slaanl clacd sis bl @) 5 anels ol g 5 5Lid
S LYAn 215 slobine 5B 025 5 e Sapt » il glacd s Glal o)y ansle ol 5 L2
.\,;\3 \4/f0 sl Hlsliase J.;\S Sk e 6\.:bgi)'jﬁ~\j O pde o9 3<H
b ey 3515 ol 5T B35 5 el Glagies » ol pie 03y S
.\..jS 4/0% 34 slas J.;U Oeand culd ) p cwds e 6me)jﬁT
G 0/\# 2ol oline 5T laityd oy (B siS 5 et oot
ATA4 e ) opled foy 9 ot gy b Sl (S5 K 5 el aslibd


https://islamiclifej.com/article-1-590-fa.html

[ Downloaded from islamiclifej.com on 2024-01-26 ]

1 s ol pae 5 QWSS @ gladl ys 558 i oyl sen
s58 3358 gt sl 5 5l

5\)—"' Q\)JJ\A 9 d\..f)\feu d\ﬁ)\.‘d BE Jja Vw))\.’ o)\j.a.d:
3).“;).“;\)? 5\.»);93))»4

ol plas 5 QUL ple oo U Sl 5 Kaa
r.wunbyé\j\)m\.\jwc)b&md.gajuc)f
Jumf)u\ﬂbd\)’

bl ol pde 5 GSHE Gl 5 3Ma) @j)j&»ﬁ)i o
.\_SUL)UO\A)’\“>)§L¢L>H§\J;U\MA§>5“CJJ)
u\n)\..d \)).Xﬂjuw‘)‘.gu\‘ﬁ)b oj))\:-\ mjjj&.m; ».)"\
)J\) Q\-‘)L‘)\v‘:‘*‘“‘*é’,')‘U’\-“\d\j°)\}"§"'§33“@)}’
b AYsle blse 5 5 od e gledle 53558 5 o)l gen
Sl 9o Julgy 5 oMl glejle 5o 555 S5 o)l 5en
Al e e

e (S gle ag) 5 e b glesle 255 205 6 sen

E) las \.ﬁ:‘_g).fv.w Loy u\ﬁ)\a/ BR) >}u u‘"y\’ oJ\}ub
s 5 pasie )5 gladnl b gl g3 55d BN ol sen
AL

0553 5 3k g Gaim glaail B ol 53 398 A o)l sen
A3 e 5 Blad g Al
a1 p 53yl g0 ,S e pledle 3 355 A o)l gen
2,8 s 1y ) J gl 618 el

References

1.Amiri, Mohammad Reza (1396). Explain and
identify the dimensions and components of effective
organizational culture in Iranian public libraries and
present the model of library organizational culture,
PhD thesis, Payame Noor University of Mashhad,
Mashhad.

2.Arshad Dohchi, Mehrangiz. (1395). Investigating
the Relationship between Organizational Culture
and Justice and Organizational Neurotics of
Miandoab Hospital Staff, Master Thesis, Faculty of
Educational Sciences and Psychology, University of
Tabriz, Tabriz.

3.Asadzadeh Hir, Najaf. (1394). Analysis of
Relationships  between Organizational Virtue,
Organizational Reputation, Managers' Good Traits
and Professional Ethics Courage among Faculty
Members of Ardabil Public Universities Using Focal
Correlation Technique, PhD Thesis, Faculty of
Literature and Humanities, Urmia University,
Urmia.

4. Ashrafi Salim Kennedy, Farshid. (1396). Analysis of
causal relationships between organizational trauma,
critical thinking and organizational innovation
mediated by organizational ethics among the staff of
Urmia University, PhD thesis, Faculty of Literature
and Humanities, Urmia University, Urmia.

5.Bahiraei, the legend. (1394). Organizational Culture
Audit, Master Thesis, Faculty of Economics and
Accounting, Al-Zahra University, Tehran.

Journal of The Ministry of Healthand Medical Education

O 5 LS 5,8 Ledams VY

S S s 9 Co
Sl bl S g 5 Ayl e sehe Jie Jga Sl dm
590 Jlsy (1S sl g sane Sl eslamal LG s 5L (Jue
Al 5 )8 ol ol S 3 53T 5 35 Je
S8 53 53 8 S ans b YN WJae 3 s se 0 daly
558 B ez 205 Dt ol S a Gk S
=S e U oy Sl (g esehe Jis )1 e
anol SO W e ol o >j;u)§)\§)50>\jbwu
B QWL kS b e a4 s 3L & 6)\-“\
ol 3 5 Bus M;jlm); dznel> \jﬁpmu\md\.ﬂ)@u
L sls il @l pages Gy el L YO gl
(st .JJJ..{J).? ol gl Goad Gloe el gl
40\ RS- J,(,d ofﬁé’“ )\...:-Lu j/ J"‘mﬁ)’ Je u“‘\“\ »
wis 3 d8 S Wl S aS fr gl glasliin,
<bh s 2l Ol e gty 4 deadlie y eses
S S mr\»\ Ol ) A 3 A5 Juol lisb! anliio
R OL 3V A J.;J; Golal dnsl> ols 2 ‘u\.....u);
Bigt) P’ a3l ol glasls jasds 5 asliia o9
5 435 ool cgr smartPLS 5 LISREL . SPSS
Wl ol s s a8 SGS 5 s)se el gladdes
P s e bl 5 e gladdes 5 4
Jibe G351 b pane Ll (95 195 g )lel 503 wmid g (A5
Ol o DLl ol e ) bl w90 Db 3 G9e3)
Nz e Sl (K)o Jdod 5 525
SO s Gsedl dasene 5wty o¥lge (SaiS
S el seil da ols 53 g Jle o S Jyw\
ds gl e SO SS &éaﬂ)éwbuw&x»
T b anlowe 33 o ol Jdow 5 Jims3 J.u 2
B 5 dKen o) eSS 2 o S
R Do A G plg Jhe lal ol 55 oyl e

SR ; M
lounl i cuilas 6 s
Sl Sl a3l
LSS S5 S s
S ade lolizel
S
e g SIS wla &l gls! \ abs,
AL gl sl /v Slaizd
A= S
Sl sl A
Sdlae § kS5 el
SRR B K
e ey L
sl sl Gl ke B3 S

Pl

G 2l Joe (Y-0 JKs

S 02 5 MRk S 5 S slal )l Jels s Ll
2 oblgiin (I glagleile yo laepdal Saa b @I
AW & ) LG

(S o)l 5 e (I o gladle o 558 BN ol sen
a1y geds closoe L) HWSHIS lajle 5 598 EW o)) gen
sl axsls KoaQ b el b ol 5

5 Slse Bl QWL Glesle 5o 55d W oylses
Al anils > Gl s e 5 o) pde b glaile pis

Wl sy DB, Gl e 5 Glpde Sl 55 555 S o)l sen
Al axdls 59 s ) 9 QWSS 6l

Volume 4, Issue 1, Spring 2020


https://islamiclifej.com/article-1-590-fa.html

[ Downloaded from islamiclifej.com on 2024-01-26 ]

V¥ ...\.55_)\ Q«;J)J\M é)\’\ u"\"J\“' &B)B 63{“;”.:.,3‘9 u")L

Auditor, Fifth International Conference on
Accounting and Management, and Second
Conference on Entrepreneurship and Open
Innovation, Tehran, Mehr Ishraq Conference.

17. Javadi Sadegh, Hassan. (1395). Immoral Decision
Making, Conference on Management Research and
Humanities in Iran, Tehran, Modbar Management
Research Institute, University of Tehran.

18. Joon, BaeSuh., Hee, SubShim., Mark, Button.
(2018). Exploring the impact of organizational
investment on occupational fraud: Mediating effects
of ethical culture and monitoring control,
International Journal of Law, Crime and Justice,
Volume 53, pp. 46-55.

19. Kaptein, M. (2008). Ethics programs and ethical
culture: A next step in unravelling their multi-
faceted relationship. Journal of Business Ethics, 89,
pp. 261-281.

20. Khaki, Morteza. (1397). The Impact of
Empowering Leadership Style on Employee Loyalty
and Work Ethics, Master Thesis, Faculty of
Management and Accounting, Allameh Tabatabai
University, Tehran.

21. Khosrowabadi, Hamidreza, Rezaei Manesh,
Behrooz. (1394). Designing a Model of Ethical
Decision Making for Managers Based on the
Teachings of Nahj al-Balaghah, Journal of Nahj al-
Balaghah, Volume 3, Number 11, pp. 94-67.

22. Modification, Jamal. (1397). The Role of Culture
in the Organization, Sixth National Conference on
Sustainable Development in Educational Sciences
and Psychology, Social and Cultural Studies,
Tehran, Center for Strategies for Achieving
Sustainable Development - Mehr Arvand Institute of
Higher Education.

23. Paro, Pedro Ernesto Pereira., Gerolamo, Mateus
Cecilio. (2017). Organizational culture for lean
programs, Journal of Organizational Change
Management, Vol. 30 Issue: 4, pp.584-598.

24. Rafiei, Mahmoud; Zahedi, Shemi Sadat. (1391).
Improving the performance of the organization
through strategic coordination between human
resource strategies, ethical decision making and
organizational culture: Research in research
organizations of the Ministry of Jihad Agriculture,
Organizational Culture Management, Volume 10,
Number 1, pp. 32-5.

25. Rahimi, Hamid. (1396). Analysis of the
Relationship between Organizational Culture and
Ethical Behavior of Kashan University Staff, Ethics
Journal, Volume 13, Number 27, pp. 117-91.

\va9 )\.@;' A oyl Foyed

6.Bakos, L. (2014). Decision-making and managerial
behavior regarding Corporate Social Responsibility
in the case of Small and Middle-sized Companies.
Social and behavioral Science 124.246-254

7.Chadegani, Arezoo., Jari, Azam. (2016). Corporate
Ethical Culture: Review of Literature and
Introducing PP Model, Procedia Economics and
Finance, 36, pp. 51 — 61.

8.Dehpahwani Kahrizi, Sadegh. (1396). The Effect of
Organizational Identity and Organizational Culture
on the Organizational Image of Tehran Sports and
Youth Administration, M.Sc. Thesis, Faculty of
Physical Education and Sport Sciences, Razi
University, Tehran.

9.Fernando A.F. Ferreira-,Marjan S. Jalali -a, Jodo
JM. Ferreira. (2016). Experience-focused thinking
and cognitive mapping in ethical banking practices:
From practical intuition to theory- Journal of
Business Research.

10. Gukdo Byun, Steven J. Karau, Ye Dai, Soojin
Lee-(2018). A three-level examination of the
cascading effects of ethical leadership on employee
outcomes: A moderated mediation analysis- Journal
of Business Research 88, 44-53

11. Hosseinpour Mohammadabadi, Zohreh; Nadi,
Mohammad Ali (1395). The Relationship between
Organizational  Ethical Culture and Ethical
Decisions of Managers and Employees, Ethics in
Science and Technology, Volume 11, Number 2, pp.
104-95.

12. Hosseinpour Mohammadabadi, Zohreh; Nadi,
Mohammad Ali (1396). The Relationship between
Organizational  Ethical Culture and Ethical
Decisions of Managers and Employees, Ethics
Quarterly in Science and Technology, Volume 11,
Number 2, pp. 104-95.

13. Hosseinpour Mohammadabadi, Zohreh; Nadi,
Mohammad Ali (2014). The level of organizational
ethics among managers and employees of the
General Department of Sports and Youth of Isfahan
Province, Third National Conference on Accounting
and Management, Tehran, Narkish Information
Institute.

14. Huhtala, Mari., Maiju, Kangas., Anna-Maija,
Lamsé., Taru, Feldt. (2013). Ethical managers in
ethical organisations? The leadership-culture
connection among Finnish managers, Leadership &
Organization Development Journal, Vol. 34 Issue: 3,
pp-250-270.

15. Tlir, Nase., Monique, Arkesteijn. (2018). Corporate
real estate strategies and organizational culture,
Journal of Corporate Real Estate, Vol. 20 Issue: 3,
pp-154-176.

16. Jamshidpour, Ruhollah; Mohammadi, Farhad,
Gholami.H; Roshanak, Yasir. (1395). Investigating
the Relationship between Recognizing the Ethical
Issue and the Ethical Decision Making of the

o oy gmn b ekl S5 K L om ale asliliad


https://islamiclifej.com/article-1-590-fa.html
http://www.tcpdf.org

