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In organizations, the added value of human resources ensures
the achievement of the set goals of the organization. The role
of human and human resources in opening bottlenecks and
creating advanced technologies and its position as the driving
force of any organization has led studies to practical aspects
including added value. Therefore, the purpose of this research
was to present the value-added model of human resources
management in Kurdistan province. This research has been
done in quantitative and qualitative method. The statistical
population in the qualitative section included 15 experts from
the Kurdistan Provincial Tax Organization, and in the
quantitative section, the sample size included 291 experts and
employees of this organization. The results of the research
based on structural equation modeling calculations showed
that the path analysis coefficients between "added value of
human resources in the recruiting and hiring stage™ and "added
value of human resources in the performance evaluation stage™
are equal to 0.93; between "added value of human resources in
the performance evaluation stage™ and "added value of human
resources in the rotation/dismissal stage” equal to 0.84; and
between "added value of human resources in the service
compensation stage" and "added value of human resources in
the training and development stage” equal to 0.99; It is
calculated; While the path analysis coefficients between
"added value of human resources in the rotation/dismissal
stage” and "added value of human resources in the service
compensation stage" are equal to 0.64; Between "added value
of human resources in the stage of organizational
consequences” and "added value of human resources in the
stage of service compensation” equal to 0.65; was measured.
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