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Purpose: One of the appropriate approaches for designing an
organizational coaching style model is a humanistic approach.
Therefore, the purpose of this study was presenting the
organizational coaching style model with the humanistic approach
for Islamic Azad University managers.

Materials and Methods: This study in terms of purpose was
applied and in terms of implementation method was mixed
(qualitative and quantitative). The research population in the
qualitative section was the Persian sources from 2006 to 2019 and
Latin sources from 1999 to 2019, which from 34 articles, 9 books
and 2 dissertations were selected by purposive sampling method.
The research population in the quantitative section was middle
managers of Islamic Azad universities of Iran in 2020 years, which
from them 100 people were selected by random staging sampling.
The qualitative section tool was take noting and the quantitative
section tool was research-made questionnaire. To analyze data were
used from methods of manual coding methods by the researcher and
for exploratory factor analysis from SPSS-23 software.

Findings: The findings of the qualitative section showed that the
organizational coaching style with the humanistic approach had 16
indicators in three dimensions; so the dimensions were included an
emphasis on human relations, ethics-orientation and human
resource development. The findings of the quantitative section
showed that the factor load of all three dimensions was higher than
0.90 and the factor load of each indicators was higher than 0.40.
Also, convergent validity based on the extracted average variance
index was confirmed and the reliability was obtained by Cronbach's
alpha method for each of the dimensions higher than 0.80 and for
the whole 0.941. In addition, regarded to the factor load of
dimensions and indicators the organizational coaching style model
with the humanistic approach was drawn.

Conclusion: According to the results of this research, planning is
necessary to improve the organizational coaching style with the
humanistic approach for use of its effective dimensions and
indicators.

Keywords: Organizational Coaching Style, Humanistic Approach,
Managers, Islamic Azad University.



https://islamiclifej.com/article-1-999-fa.html

[ Downloaded from islamiclifej.com on 2023-12-30 ]

VAV 35K b Sl 68 0 K 551 1)

dadie

A Sleile e (2B, o se e Sl plie S8l slos o
Sl slaa 1 55 o Ko ey o 3l e oLl 5 555
Blg e a8 o3l jlea @ Sl ple ol 03,8 Wy e
o)) o 695 b ;‘,«\@MA; 6oL oy sy bl
o3l ool o 35 55 3 S Ll e (1) a2k el
cote w5k gLl gl dls 5 la,y8 T s 1) el
JolS gl e b Blijl 5 o)l laalalae ploil (o8 o
Laglesle e 5o 0S5 s (28 Sl plie 5 05300
S Sl s 3 Ks) S S e (V) Syl
oo aglesle glpae 5 ol 4 a8 el e o oy anl
S 5 dams ) Gras Sp3 aneg 5 b Saamy oLl
ol G555 5wl dly e 68 e () S e S
23500 (213 ) lain) 5 o (o e b ge s dgaie g 50 oS
(6) ol Jo 1y ok amge T L a8 la il 5 e IS g5 b
3w a8 Wb s daly e 68 e el
S Pl 0 s asd Sl g 5 solae (ol
548 e S8zl o ploil 4 3B g5 4 253 oS 4zl )
a5 235 S ls Jom ( Bla 1 slaoylen 2ol sy
o 0) 355 m ik 5 08 o Sawsli 5 Lol 5 i) 5
ol oyl dn 55 5 6553k slmosd oo 5 se O USG5l
S35 20510 el b ol s Csllae ok Gl ) i
(7) 2550 D semms S5l 5 bl sl gl weti)l 5w
Jis 4 o8 ol S e placdlb 5 65200 S osba
e 4 5 Al o 5 8 2 e o 313 Bl 5 A 57 6 S0l
Sl o gl lacd b s b Jeily ann s o le S W
V) e a3l SIS 25 5 5 633 a3 b )
L W e PUSTINE 13 PRV U
o2 ma 3 48 sl sl 3 oles 6 ST s 5 s S ynS
glaass )3 (A) 4d 7 das 5 sloul (o g Jad ols s 5
5 bolle 5 adh gls,y bgleile s olpde 65 e )
oy 8l St 3 b 3l Jlsl 6 S e 4 BT o) e
@ly p3 Wiy glosys am g Slejle 5,85k 5 By o
b oablie cam sy olyea Sl 650 ) lplesl
S e ealaml 0l xie ol sy 5 gy ke sla
653k Jes 8 5800, S ol Slesle o5 e (1)
N 8lo3 28 e 3l o3lind s oS el ) i 5 533
5 6ok (28T 5 sloul wile (o5l Gl STiSS 5 La 2,
S 3ledae (35 0L B @b 3l el e les o e
I el s S e (1) cel S e 55500
el Sl s ann g odes oz yal) 5 e g daasl
Ky e o) 03 S 5,05 o5 Glanu s 558 alaly S 4 a8
V) s e )3 ol 590 )y o ke Gl 5 930 Anus
1S o SIS sl 3l e a8 e w5 Jie S Slesl 6 S s e
Camd g obs S Ll ) s o 5 aas b aslse U
(1) a8 aalesla 1y 55 o 3bso 5 duled gmit 555

\\°~\}:3\:§4\’0)L¢.i}‘? 89>

355055 b Slejle g5 e S 51 1

ol 3131 o o e (sl 41,8 oLl

\_)ST\-‘HJA

Oleie! s Bl cupdke 058 (8 gemiils
Ol el (el 5131 o 8isls (I ) 9>)

* .

i oS b

4(0\{“\‘)5:-) QW\ .\>\3 ‘w)‘aﬂ\ o pde 0_3; c)\.:..i'.}b
(U gis odiey ) 3l el Skl 3151 ol

‘15:\3 u.\.&.).w
() oleaol amly (E55eT ey pae 058 sl
) el etk 35T ol

WL

P P P FR EP R PRSP IS I R Y
o) Saa ol e el LSt s Sy Gl s 8 e
5805 b Sl s S s Wl sy
s el 53T oSl ol e 6 ) S L)

o5 1 515 92,08 Das s 3l addllee ool gy 5 315
S S 55 ek ansla oy (WS 5 AS) asesl |
Va8 gladle oY plie 5 \FAA B AYAL gladle )l plie
Lasbybl ¥ 5 oS 4 lae vF gl gl 5l aS Waprera b
Gt 3 ek anale dad Ol didae S Wse sy
Wwaa Il s ol el 3T gleel&iils Sl o s oS
Sl e ol (6,8 W se S5y b e e+ T s 51 a8 W s
S i )l s gl pedlasl A8 e il s ol
sy 3 esls oo gl g asllgise cu\.w.aj
Sl S 6l 5 s g 4 Kiash dawg s NSUS
.43 ookt SPSS-23 3l 3 s

Sleil 58 o m S o8 5l s a8 2o slaadl, laanly
e e dw o Lamli VF gl wbl Sl 5 S, L
5 oMl (Glal alyy » aSE Jels skl ST sba
Db a8 sl i &S e glaasl oy Sl pls anny
Lapasls 5 SG e ke 5b 5 /a0 1YL dw 4 s e
oSl el il 1S sy comizmen 252+ /84 51 YL
52l s S @1 555 b bl 5 sl et el bl
oMo el ks < /AN ) ST 6l 5 /A 31 YL sl 31 S
S R panls 5 skl el Db 4 am g bl
5 5 WS Gl s o5 b Glesl 8 0

S Sl a2k ) S a5 b s S A
el g WS sl 5 Ky b Slesle 6.5 2 e S
ol 2302 O 2 Sse slapasli 5 sl

Wbl Sl 5 Ks, Sleil 65 e S aodly ulS
el T oss o) e

VB /ea/ry 8l e 7206
\AEEVARYER ¢ u’b)gdg @JU
faribakarimi2005@yah00.com - s siiu 5 *

oM g gmn b otk Sy K i 5m ele aeliad


https://islamiclifej.com/article-1-999-fa.html

[ Downloaded from islamiclifej.com on 2023-12-30 ]

S s 5 Ja 5 Slesl ol ge 503 Jalse (ol 5o 5
sl DL 5 i (g glo Shs 5 ld e
S8 5 g3 gl (el glanaly e DLl 5 Lol 5
oot (V1 2) gem 5 i Y ) 30 ke 2 ke 5.5 0
e & Ny and ) Ml g ) e
(i ) e 5o b it 1l ilael Jali g 8 5o sl sl
Sl glaadse b polis bkl QUL 5505 2 S
Skl 5 ls glag Bl 5 sdde e Bl wadad
s g ylee 5 hda gl lee sul slaad sa b 5 )lee
53,8 NS (118) AT 5 oy oo imnsy 03 XY) Wo
Jols lasl s mm ) 3 6 5 e S slaad 5o on e oS
B33 o 25055 5 o sl b s 5 (ol peny Slo
{vy)

S x5 S b eadell lajiass Ml »
w0 bl 3> oo dae oS Sl olge Sl
B 31 48 e 35850 5 a3 1S (g s Ll (55,8 S5
A2 fbsl @l (W) sie g Slesle S50
S sp B W15 e il 3l Glesle 65 e 00k
5 Pl 3 80es 550 e 5 AL il Ll wlis anw s
s Ko slapleile b amlis 5 5T sl ) wuse sl
S5 o e iass &S sy ol s se e 51 S
S8 S o)y esy W oy el bl Sl
Sk ) el a3l wbl S okl 5 sy b Sl
Sl 5 e K 5 6 air e ks 4 Wil
o) s ST bl 5 a8 S gl gl 5 o) ke 2
Al Ll 25 el 35 s 03 S5 o s
3500 b Sl 65 e K s N 1 55 ol Sas
25 ol 13Ty ) e sl b S ol

CICTSREES

S ) aa g L 51 5 (63 )8 s s ) addllas ol
Gladle )b plie A8 idu 53 iash anel 05 (&S 5
S aS Lo verd Braqe gladl 3y ple 5 VYA B AYAL
SrS 4 Gy b asighl ¥ 5 ol 4 e vy g ol
Sl Olpie (1S i 02 B danela ud Dbl diedie
ol ol 3148 W \TAa Il s ol el 53T glaol&isls
2 X Ol gl e ol S gl Gy b LA N
S Xad Dbl e AS (i aidas oS se B
Gy 2P s Nog ol fesh Olee b glad e
adlais gy w538 S Ll WS ise gl e S W se
Sl 52 51y gl G adlats 2 ) e 5 e U3
28T Glr e e 5 Dol ol gy 4 oi3ls S
Bl Ol el Glaisd 5 jasde Sle il Hlssas el
Sheslandd b oY 5 )b gl sl ol el Gl
Elsevier,  slcol 55 s gleeslsnls
Sciencedirect, Googlescholar, Amazon,

Journal of Islamic Life Style

S 5 3T Lu e VSA

S5y wephe 5 Gy 3 S s sy Ol S
e S ealis 1 gil alen o ool b S ol
bl s wlblSoll 5 gy (1) w38 IS s
BNy 5 B8 3 A oy VAP ams 3l ke
3 e e 45 5 il sy ans 45T i gloged bl S Ll
pie 0 p slail w ol g sl 2528 e 1) o)
S a ganadle 5 Koo eadas ply glaginy 4 cwad
<SS ol 2 S GV E) 5,15 4SS ol 5l wam slaac
Do iy ol s 53 e ol line S s ol slons
S s 5 (95 it caenl oS 5SS 0sid 5 s
Kb i 2l glins 5353l e e aem e
Sz eyl s glo)b (Kin b ooy T s S e a7 e
San 5 S a1y gl 53 Kan 3 oleyT ol o Sl
5ol Gl s e sleas aes S e ol
s s B S35 e alay 5o oLt 5T
Pl oSG ol e bl Sl 5,055 (10) b s 53
Isham s o Glal sl il 5 bl of s a5 el o SO
Laglst 4875 )l oyLsl llas ol a0 5 5G9 ool 59,05 D13 e sl
G 1y 55wl i e pladl slailalS T slaclos! Lo -
5Pl e 1) )l e dal b am 5L 5 0,8

(8) aole o 1l
Ll s oot Glojle 5,5 20 o)l Slaiass <Kol b
Wbl S bl 5oy b Glesle 65 00 S o)l Eas3y
o> (VE ) 5 en 5 315 sy s Jlie gl i 3l
Sz 3,50 b Ass slapleile s Sl 5 e Jas
e du )5S ke Jks gl a5 Wiy a ) 4 Gl 5
S e Sz U)oy sla Sy Jols dsis 0 5 ol
Dsie anl) e s S35 Rte 5 6358 (@ (!
i an L) Sl sla S5 5 (60,8 56k, (S 2 5
3608 SOV ad s (plge 5 kil (i
2265 S Kl ol sk ped (174) 5LIKes
Slo)les (it o S35l she iy b o)l ST plesl
Al gy s sileps o Ses oy pie (Gl
52 00 955 8790 i Glast 5 Glesl aes 1) o s
Wl sl gl (17a0) (Les 5 ol Ko iasy
o2 Ay B ol B el ol dsien s Slesle 6 5 05
RS S 5 ke 385 et sl (UL 5 s
5 niplis) Wl Jees il 53 65 e slado By
S 4y 5 68 dead anlp GUSLE 5 e g 8okl
Sogl (QUSS 5 e a5 el Al b Jeged (LS,
o 5 Sl Anl b Jeged QIS HS 5 ae 5o il 4 5L
$Ier l Bl 5 Sas L3l gt 5 QS Lo s
5 Sl sk B 008) WS Ll e 5 oSS
Srds 68 g B sl sildde olss L (17AA) oK
P Asha TV o sgia VY gLyl )5S 0e ke S 0l LS () ks
dn 5 ¢ Sl (g 9,80 anw 58 5 giledial 5 Jold Lol dlshe VY

Volume 6, Issue 3, Autumn 2022


https://islamiclifej.com/article-1-999-fa.html

[ Downloaded from islamiclifej.com on 2023-12-30 ]

V40K b Sl 68 e K 551 1)

Seile 6 e S snmplis SV oy oSy sba
e 2lo) 2y AbLS ol s Ks) b sosihe 5 sl
2l o8 5 slamize L8 0 L5 b as-le gies asliin
Quw\r;j\w{;@)hu»uébwMu..,;:,_,ww.u
o3l J able 5 SMean ¢ iz Jolb e
s

Jos e 5 s I8 et ) aesls Jdos gl
5 o3lizad SPSS-23 i3l 5 51 Jlast e

el

bbb g5 S o sl plis ST e slaadl
S5l 2 dm w3 5axli V8 gl Wbl S il s o)
gl anes 5 golhegdet (Ll sy 5 aST Jals ol
AV Jgae) K5 sl

ol 3 a5 13 e 5,50 EFiC, Sid & Magiran
2S JolS s 5 20315 S 3l e s 0 ) g e polie
oouie plie JolS adlas 3l w5 Dl & 50 ol s g3l
Pl Al e 3 8 S BT ey o) eaalie
Ol b gai 5l 5 (b glanliinn I3 alo o oalie
oy T b s and i sate aslad 5131 glaol&isls e
25 s 5 eenl oyl s Gl &S el S5 SRR
JooSS e 6151 bl s 5 Wit a5 IS OIS el

A Gl S asliin
S AS i 9> oS ad ealimd Lol JIp) 5o 5l sy ool 5o
933l S B 3 5 it plie gy 5l lopdlanl i
A5 elanl Sl ) pae au g ali g asliie JeSS
300 b Sl S e S aslogine aslin
g i Ol el b &S sp 4 18 glls bl S Ll
o o) Bl 30 el (S 0 p03) (s MAS” 50 S sl 5
i pp anlos ity 0 5 6 sama b 15000 5 OIS s e (o

L) S il s Kooy b Sl o 8 g e S 51808 ol ) I

Lo i Lt s

a3l Jonls Ll (558 sla Kol 38 508 ¥ ey &) o 58 o 5LY (US a pie slezel Luls) »aSt
oleile 9> e Jaos Bloul & 5 gledl 43 S HSTL pas sl ¥ St

QUL 35 ol 5 o)l a5 1 ol QST 0 S5 Y ol 5o (396 sla et 5 5 SN

olesle s Alae p Jie SIS 5y 5l e 28T 0 o) Sede gy S ¥

Ad ‘d\;{)\f éub)\i\ L 4:-}3 Ay ‘;)\5)\5 ‘)u.?/ 44.«)3 6‘)’.’ uﬂ\mc«p) 45\)\ Al 4&\.{)\5 BE a}:{}\ >\>w\ A u)\.wﬂ c\,.A W}a
ui“‘“\“‘fu":"au”bb 45\)\.9jo\;fj\fajiu;@s”s-)'\g&\)\.a @\;5)\5@%\.\,@)&\.&.;@\)

)KA.:L)\.«}(M)> \"‘\)J}'Y\gjé}{) Qm” 5 ‘(M)J 0\)
Y Jod) Ws g (Ao s £7) Jlu VY-

5T glee&sls Spde ples 3 aS 5ls Glis WS jido glaanl

Il 00 30 3YL o s 5 (o V) 5,0 T zis LSkl

55555 b el 6)5@1“&.““\55@\"5\)\ S WING claolisls O e -l mas Dbl o ys 5 slaas ¥ J g

PHUI |
Ay ] sl e
v/ v ) —
v/ v 5,
VA \ EAERS o
vsl. \is Jlvy-¥.
74 Yy Ju fyv-o.
YA 0\ JLoo- ) 3L
Yyl \8i )\ M
VA YV oyl il
VA ¥4 SV 5 65
XV 14 Jlov-y . S8 asl.
A fy Ju -y,
VA YA Jl vy,

\\°~\}:3\:§‘\’o)\.¢.i}‘9 09>

oM g gmn b otk Sy K i 5m ele aeliad


https://islamiclifej.com/article-1-999-fa.html

[ Downloaded from islamiclifej.com on 2023-12-30 ]

S&as 5 )3T Lu e VY-

26l 7S W e, b bk 5 anl /e 5L s

del ks /88N T ST 6l g /A S YL skl 1 S

D AYL am aw o Jele b oS ol glis S 3o laasl

v Jsu) zan 35+ /F0 ) Ve e 51K e e b5 /4

@ aaigl i bty o ke pasls L 5 1 Kes il

Wbl S sl s sy b Slojle o5 e S 5 QN w1l gl JLisST Jole Lo ol ¥ J g

Gos el AVE e b s e
</AYA /880 /N L/Any gals o Lalsy »aSU
— — e “/AY - G @ e sl Sl
. . A /0§ aabs 4 a3 ,5 Cume )

— - VR </AV¥ ool Jals slsl g, éu@u e
. . e VY oLl s ;)\:Sj\f L e sl
_— —-— /N < /AAY Sl 3o emee Jas Sl
/AY /870 /e L /AYY ol o GoMed-
- N VR /00 Sl g I gla o s 5
_— _— /e </AVA Sl WS, (,;)Q
— -— /N /485 S 3N s 5 e o)) 4 a5
— /N /ARA 1S ete ) S
o o /e S/EYN 3 u‘ﬂ\“’uf Jie UB)b-\J.& S, ol pae f\ﬁ
ol
/AOF /ENY o/ -/40- o>l g Sl plis anu 55
_— _— A L/ S8 s c}:{?\ sl
— — YA L/EYN S id anw g gl p placas A1)
. . e NZEY S slaos) @ as 55
— — YA LJAVE S colaa 5 lasaly
— — AR S/AYA QUS> Sas & 5,530 <)
S N /e < /A44 vfw.,b e u:\o\g: U]
/A¥\ — - -— o=l g BbINS

Journal of Islamic Life Style

S N gla a5 ol Jlele Jb paiiol @ ax 5 L
e ol e Sl Sl s Kooy b el g 8 e
(X 5\ Gl dS8) 8 5 5 050d) 5 el LU el

Volume 5, Issue 3, Autumn 2021


https://islamiclifej.com/article-1-999-fa.html

[ Downloaded from islamiclifej.com on 2023-12-30 ]

7\ h-|_’)).a§.asb 0.80

093

I Q30 | <7 %)
0.62 Sl BV

0.95

T AN

| @2 || a3 | ‘\ Q35

Shele b el Wbl Sl 5K, b Glesle 68 e S o S

o2 || o3 || ea || es || s |
e + P
\2239 551 3001 3082 41.89/'

h.l,_;_)..;.SL.

57.24

i
14.80 S_lse SV

ShlE sl s,

/ ol 73.96
=]

614 276 48 59 1852 7249 3715

[ @2 |[ e |[ Q34 [[ @ || @6 || a7 |

o5l bl bl Sl s Kos b Glesle 68 om0 K oy s

Journal of Islamic Life Style Volume 5, Issue 3, Autumn 2021

O&an 5 451 L e VY


https://islamiclifej.com/article-1-999-fa.html

[ Downloaded from islamiclifej.com on 2023-12-30 ]

S o5 ool A pae dus wb & wibe
e 8 35 el bl S glil s Son) b Glesle 55 5 0
A1y glesliand g8 U8 S e K e
Loy anle |y s Slas anw g 5 25 glaco b 5 aiulity
3 anag ate) oo B 051 0al 31 ol bl Ll 5 e S8
558 w2l oSl o5 50 5 dmn 5 atus ) o 5 SIS 28,0
BBy cuie SO Wl baglesle e baglie 5 glesle
LSl 68 o K 4z 5 e (blis 3 bl S
AL BBl plpte Jaey wUS oLl 5K,
SN glaslsy 23l bl 4 gl agas mals (LS,
55 o W5\ 35050 ol 4am 45755 8 e T 5o lesl
25 S5 glaglesl b aslie s el oKl

Codpioa b s 5 0 BB gl |l (Kim a5 o
S N Bl sy ) 0 B eas oS Al
S o3k 3 g9z 2 WblS ol 50, b Sl 65
sms S 5 Sl b g S Sl 5 e
SIS il 3,505, b 0T R e pladl ey 55l
Ses o) slecssion b cind BB o s sl 0
ol NN sl Olpde 4 ik ansle juds gdee ol
\%u;u)ﬁu@bd’\@ud\,mfwuﬁwf\&usw\
25 Plaml sl b T s 3 Sl Ly ol s
S8 S 6l 5o o N 3L e s g s
o ol 2 o 35 01U e ool @l amlis e Slejl
boen Slesle 65 e S o 580 sletin Ways sios
slaglel s oo 355 S s 250 e e ST
B ok ke ol 5 eBa b ol Uosd ) e
BY JUSTAROWEY,

b Sl 68 o Sl a5 ol gl s o) s
S (St Tl 5 ASTS amy a1 S Ll 5 K5,
il slapale gl o8 ad bt Ll i a5
5 Vs Qlaasas glp Mg pl ) Loy el
Cohe G s e Sl ane) o AN ol sael
S 50aal s a5 a2l azils (6,8 Dl 5 K3l
e bSOl 5y b Sl 65 e S s
sl 6l ) a2 o1 2 e lapasli 5 skl Sl sl
S5 e S 6l s gl sl 5 et o) 5 e ) iz
5 sl BeelS S 5 b 5 bl Sl s Sosy b Sl
2050 0ol P e s ate) 53,5 w58 Hlosl Jal 5550

References

1. Turner N, Barling J, Dawson JF, Deng
C, Parker SK, Patterson MG. (2021).
Human resource management practices and
organizational injury rates. Journal of
Safety Research; 78: 69-79. doi:
10.1016/j.jsr.2021.06.003

Journal of Islamic Life Style

O&an 5 3T Lu e \VY

S 4

il glas Sy 3b Slesle 55 o S o)l sy
2 2B 3 S s s s ol B AT i
2l a e gl s B coe sl el sk
S SN Dl sy ol Sas @l e gkl
ol gl s gl WIS Sl 5 sy b lesl g 8 s
EYS WG

b sl S e S oS ol plis mshy o) laasl
2 AT am A s e ls el yls bl S ol 5 )
(ele L dfaﬁ Sl @\.;.a dna g8 9 Mo 3N Slsl Jaol 5
S iass sl A5 Sl clis T UL 5 )
o ploul Lol 5 8 050 03k e ey 4l b sl gl
s b oSl S ae S ol sy Ul
SR o) @ amlie GGl ol ol 5 eas plowl b1 S sl
oS 2 )5 el 33l Jlgss 43S gl e s b,
V) Kan 5 31 o ia sl @b b sean 855 o) @b
6l ((12) gen 5 ool (VA) GKen 5 6,587 St
(FF) YT 5 55 5 (M) S 5 i (14) oLSes
SVAPY

A gl bS5 Kooy b Ll 6 8 e S
&S g Sl ple ane 55 5 gl 3O (Ll Lasly ) WS
Sl b (s ol s oS oS o155 0 BT LS 5 s
‘L@;W L oolst Ok’f)\f aslal bl )y e Jass
Sl ol g8 plae 5 QWL Glajls w0 ax g 5 plulis
Sl 55 sl St 2 55 a3 5 ol el 5 Al s ol
(oo Dl p3ie S5 S Gl dalyy sl lasle S
Sl o 5 bojles el 3 s gl o e
o 9 AL azily o)l e B el glaple il o g
Sl o oK olas s W53 o1 6Bl 5 35
2> S Gl Wl 5 e 5 55 lagle)le )3 g )lhe g
a5 QWS 301 bl 5 la i) @ e s 5 1) ple il
@SS S QU o5 ya SIS aes 5 il anils ey
3 sl esly s plail o 1)) St g ey K caled
ail axls gl el s Sl b 5 Il a5 4an
Bl 5 5551 0ol 3 U e 35 Sl Bl sl s dml o
Olps ol osde 52 glesle ys NS5 oyl 5 )l
b Sl dalsy 6ol 3 b il mlis anass o5 3 o0
5 ol a5 T 4 ol 05830 ools LS s LSS
(i a1 @ placas b gl QUK e s
$lp 2leeaiS eo 55 5 il ol (SIS plaialy 5 colua
4 033l 3555 5b a8 e BT gla Kol e LSS
Sl 655 e S w150 W1 S il 5 ol s See
Al ol s pladle s 1y &bl bl s Koy b

52 8ISl s Kooy b Lol 65 e K (S5 sba
e o83l o lle o ke sl e slaai) 51 S s
A s ol slae Il 5 S o gas gl dal 5 sl

Volume 5, Issue 3, Autumn 2021


https://doi.org/10.1016/j.jsr.2021.06.003
https://islamiclifej.com/article-1-999-fa.html

[ Downloaded from islamiclifej.com on 2023-12-30 ]

WY 3,05 b Sl 68 00 K 551 1)

10. Woulfin SL. (2020). Crystallizing
coaching: An examination of the
institutionalization of instructional
coaching in three educational systems.
Teachers College Record: The Voice of
Scholarship in Education; 122(10): 1-32.
doi: 10.1177/016146812012201006

11. Rosha A, Lace N. (2016). The scope of
coaching in the context of organizational
change. Journal of Open Innovation:
Technology, Market and Complexity; 2(2):
1-14. doi: 10.1186/s40852-016-0028-x

12. Milner J, McCarthy G, Milner T.
(2018). Training for the coaching leader:
How organizations can support managers.
Journal of Management Development;
37(2): 188-200. doi: 10.1108/JMD-04-
2017-0135

13. Ramnarain U, Moleki B. (2017).
Teachers’ use of newspaper articles in
promoting a humanistic perspective of
science in South Africa. Journal of Science
Teacher Education; 28(2): 205-217. doi:
10.1080/1046560X.2017.1278654

14. Robbins BD. (2021). The joyful life:
An existential-humanistic approach to
positive psychology in the time of a
pandemic.  Frontiers in  Psychology;
12(648600): 1-26. doi:
10.3389/fpsyg.2021.648600

15. Jo KH, An GJ. (2015). Effect of end-
of-life care education using humanistic
approach in Korea. Collegian; 22(1): 91-97.
doi: 10.1016/j.colegn.2013.11.008

16. Lundstrom LG, Aasa U, Zhang Y,
Sundberg T. (2019). Health care in light of
different theories of health - A proposed
framework for integrating a social
humanistic perspective into health care.
Journal of Integrative Medicine; 17(5): 321-
327. doi: 10.1016/j.joim.2019.06.001

17. Rafati M, Mousakhani M, Zabihi MR,
Ghorbani M. (2021). Designing an
organizational coaching model for public
organizations: An organizational soft
productivity  approach.  Journal  of

\\°~\}:3\:§~\’c)w‘? 89>

2. Haneda S, Ito K. (2018).
Organizational and human resource
management and innovation:  Which
management practices are linked to product
and/or process innovation? Research
Policy; 47(1): 194-208. doi:
10.1016/j.respol.2017.10.008

3. Christofferson J, Deutsch J. (2018).
More effective organizational and coaching
strategies for youth traveling teams.
Strategies: A Journal for Physical and Sport
Educators; 31(2): 13-18. doi:
10.1080/08924562.2017.1418688

4. Fatien Diochon P, Otter K, Stokes P,
Van Hove L. (2021). Let's sculpt it!:
Experiencing the role of organizational
context in coaching. Management Teaching
Review; 6(2): 175-189. doi:
10.1177/2379298119833692

5. Hashim AK. (2020). Coaching and
districtwide improvement: Exploring the
systemic leadership practices  of
instructional coaches. Teachers College
Record: The Voice of Scholarship in
Education; 122(10): 1-44, doi:
10.1177/016146812012201005

6. Woods M. (2016). Changing the
culture of a nursing organization: A case for
executive coaching. Nurse Leader; 14(4):
267-270. doi: 10.1016/j.mnl.2016.05.009
7. Hugill K, Sullivan J, Ezpeleta ML.
(2018). Team coaching and rounding as a
framework to enhance organizational
wellbeing, & team performance. Journal of
Neonatal Nursing; 24(3): 148-153. doi:
10.1016/j.jnn.2017.10.004

8. AhnMS, Ziedonis D. (2019). Coaching
health care leaders and teams in psychiatry.
Psychiatric Clinics of North America;
42(3): 401-412. doi:
10.1016/j.psc.2019.05.010

9. Gerardi D, Lawson C. (2021).
Coaching in  community:  Fostering
resilience for nurse leaders during the
COVID-19 pandemic. Nurse Leader; 19(3):
233-238. doi: 10.1016/j.mnl.2021.04.001

ey ygome b ekl Sy S g5 ole aslilad


https://doi.org/10.1016/j.respol.2017.10.008
https://doi.org/10.1080/08924562.2017.1418688
https://doi.org/10.1177%2F2379298119833692
https://doi.org/10.1177%2F016146812012201005
https://doi.org/10.1016/j.mnl.2016.05.009
https://doi.org/10.1016/j.jnn.2017.10.004
https://doi.org/10.1016/j.psc.2019.05.010
https://doi.org/10.1016/j.mnl.2021.04.001
https://doi.org/10.1177%2F016146812012201006
https://doi.org/10.1080/1046560X.2017.1278654
https://doi.org/10.1016/j.colegn.2013.11.008
https://doi.org/10.1016/j.joim.2019.06.001
https://islamiclifej.com/article-1-999-fa.html

[ Downloaded from islamiclifej.com on 2023-12-30 ]

Journal of Islamic Life Style

a&as 4 31 Loy \VE

Productivity Management; 15(1): 77-106.
doi: 10.30495/gjopm.2020.1875757.2581
18. Falaki Koluri Sz, Tadbiri S,
Afsharnejad A, Majidi M. (2020). The
mediating role of job motivation in relation
to coaching competencies and
organizational commitment: Evidence from
a private bank. Journal of Sustainable
Human Resource Management; 2(3): 117-
137. doi: 10.22080/shrm.2020.2996

19. Chenari Z, Rezaeizadeh M,
Mohammadielyasi Gh, Bandali B. (2021).
Identifying and explaining ways to improve
the coaching process in managing
organizational talent. Quarterly Journal of
Career & Organizational Counseling;
12(45): 177-200. doi:
10.52547/jcoc.12.4.177

20. Jahangiri A, Zoghi M, Rangriz H,
Shams A. (2020). Modeling the executive
coaching role of directors. Strategic Studies
in the Oil and Energy Industry; 11(42): 33-
60.

21. Jones RJ, Woods SA, Guillaume YRF.
(2016). The effectiveness of workplace
coaching: A meta-analysis of learning and
performance outcomes from coaching.
Journal of Occupational and Organizational
Psychology;  89(2):  249-277.  doi:
10.1111/joop.12119

22. Vesso S, Alas R. (2016).
Characteristics of a coaching culture in
leadership style: the leader’s impact on
culture.  Journal of Problems and
Perspectives in Management; 14(2): 306-
318. doi: 10.21511/ppm.14(2-2).2016.06

Volume 6, Issue 3, Autumn 2022


https://dx.doi.org/10.52547/jcoc.12.4.177
https://doi.org/10.1111/joop.12119
https://islamiclifej.com/article-1-999-fa.html
http://www.tcpdf.org

